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 Penelitian ini bertujuan untuk mengetahui seberapa besar pengaruh dewan 
komisaris dan organizational culture terhadap financial risk disclosure di Indonesia 
pada periode 2013-2015. Karakteristik dewan komisaris dalam penelitian ini 
direpresentasikan dengan latar belakang pendidikan dewan komisaris, jumlah rapat 
yang diselenggarakan dewan komisaris, dan proporsi komisaris independen 
sedangkan organizational culture diadopsi dari model Cameron dan Quinn (1999) 
yang direpresentasikan dengan clan culture (budaya klan), adhocracy culture 
(budaya adhokrasi), market culture (budaya pasar), dan hierarchy culture (budaya 
hirarki). Ukuran perusahaan dan leverage berperan sebagai variabel kontrol. 
 Penilaian financial risk disclosure dalam penelitian ini mengacu pada IFRS 
Nomor 7 tentang Financial Insrument: Disclosure serta penelitian Oorschot (2009). 
Peraturan tentang pengungkapan risiko keuangan di Indonesia diatur dalam PSAK 
Nomor 60 revisi 2014 tentang Instrumen Keuangan: Pengungkapan yang 
mengadopsi IFRS Nomor 7. Selain PSAK Nomor 60, pengungkapan risiko juga 
diatur dalam Peraturan Bank Indonesia Nomor 14/14/PBI/2012 tentang 
Transaparansi dan Publikasi Laporan Bank serta Keputusan Ketua Bapepam dan 
LK Nomor: KEP-431/BL.2012 tentang Penyampaian Laporan Tahunan Emiten 
atau Perusahaan Publik. Sampel dalam penelitian ini adalah perusahaan yang 
terdaftar dalam Indeks Kompas 100 periode 2013-2015. 
 Hasil penelitian menunjukkan jumlah rapat dewan komisaris dan market 
culture memengaruhi tingkat financial risk disclosure. Rapat yang diselenggarakan 
dewan komisaris merupakan bentuk pengawasan terhadap dewan direksi sehingga 
perusahaan mengungkapkan risiko keuangan. Market culture berfokus pada 
lingkungan eksternal sehingga perusahaan berusaha untuk memenuhi kebutuhan 
pihak eksternal. Variabel independen lain seperti proporsi komisaris independen, 
latar belakang dewan komisaris, clan culture, adhocracy culture, dan hierarchy 
culture tidak berpengaruh terhadap financial risk disclosure. Variabel kontrol 
ukuran perusahaan memiliki pengaruh sedangkan leverage sebaliknya. 
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 The objective of this research is to examine the effect of board of 
commissioners and organizational culture to financial risk disclosure in Indonesia 
periods 2013-2015. Board of commissioner’s characteristic in this research are 
identified as commissioner’s background, the number of board meetings and 
proportions of independent commissioners. Organizational culture is adopted by 
Cameron and Quinn (1999) which is identified by clan culture, adhocracy culture, 
market culture, and hierarchy culture. This research also uses company size and 
leverage as control variable. 
 Financial risk disclosure is measured based on IFRS Number 7 about 
Financial Instrument: Disclosure and Oorcshot (2009). The rule of financial risk 
disclosure in Indonesia is regulated in PSAK No. 60 revised 2014 about Instrumen 
Keuangan: Pengungkapan which is adopted on IFRS Number 7. Besides PSAK No. 
60, the risk disclosure is regulated in Peraturan Bank Indonesia No. 14/14/PBI/2012 
and Keputusan Ketua Bapepam dan LK Nomor: KEP-431/BL.2012. Sample of this 
research are the company which is listed on Indeks Kompas 100 periods 2013-2015. 
 The result of this research showed the number of board meetings and market 
culture have effect on financial risk disclosure.The meeting held by board of 
commissioner is the controlling function to board of director so the companies 
discloses the financial risk. Market culture focuses on external parties so the 
companies try to meet their needs. The other independent variable such as 
proportions of independent commissioner, commissioner’s background, clan 
culture, adhocracy culture and hierarchy culture have no effect to the level of 
financial risk disclosure. The control variabel such as firm size have effect, but 
leverage does not. 
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